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ML 720 Strategic Leadership Concerns  
for Intercultural Ministry 
Fall 2002 
 
 
Asbury Seminary 
E. Stanley Jones School of  
World Mission and Evangelism 
 
 
 Meet the Professor  Course Purpose/Objectives  Prerequisites  Foundational Assumptions 
  Reading Strategy  The Learning Process  Evaluating Learning  Appendices 
 
Asbury Seminary’s  E. Stanley Jones School of World Mission and Evangelism purpose is to prepare evangelists, church planters, 
missionaries, national leaders, pastors, mission leaders, mission teachers, evangelism leaders, evangelism teachers, 
communicators, executives and scholars for the apostolic mission of the Church. 
 
Instructor:  Russell W. West, Ph.D. Email:  russell_west@asburyseminary.edu  
Office Hours:  Tu 10-11:30 AM / Th 10-11:30 AM Time and Place:  Tue/Thu  2:30-3:45 
Guests:  Selected Practitioners/Professors See Firstclass for Supplemental Materials 
Meet the Professor  
• Professor West joins Asbury Seminary after investing 20+ years in the advanced training of leaders.  He is seasoned in 
leadership and organizational development, having trained U.S. Marine officers as a drill instructor, inaugurated Regent 
University’s Doctor of Ministry Program in Leadership, mentored more than 70+ Ph.D. and D.Min. dissertations, co-founded 
Leadership Training International (a missions service agency for church leaders in emerging nations), co-founded Antioch 
College/Tidewater Bible College (a localized mobilization institute for urban and cross-cultural workers) and launched Network 
of English Teachers (a strategy to reach immigrant families and refugees through survival-skill language/culture acquisition).  
Working inter-denominationally, primarily among independent Pentecostal/Charismatic groups, he has thrived bi-vocationally 
in staff-pastoral roles in missions, urban and ministry development work.  He is on the founding editorial board for Journal of 
Religious Leadership/Society of Religious Leadership, and is called upon the consult in internationally in contextualized 
theological education, diversity management and emerging/executive life mentoring.   
 
• He is a budding author with several train-the-trainer publications used internationally, and a first co-authored book coming 
out this Fall entitled, A Well-Furnished Heart:  Restoring the Spirit’s Place in the Leadership Classroom (Xulon, at press).  
Dr. West is joined in Wilmore with his wife, Jeri and toddler, Joshua.  He intends to enjoy the slower pace of Central 
Kentucky by writing highly useful leadership books, swimming almost daily, checking out Kentucky’s wonderful state parks 
and riding horseback with the family. 
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Course Purpose and Objectives 
This course prepares participants with strong theoretical and practical executive leadership competencies sought after in nonprofit 
ministry organizations, non-governmental organizations (NGOs), and ministry start-ups, especially those organizations which operate 
within cross-cultural contexts or with high degrees of intercultural contact or personnel (such as missions agencies).  The learning 
experiences—lecture, texts, field research exercises and graded assessments--are designed around critical concerns related to 
organizational development, human and financial resource management, strategic planning, applications of information technology, 
and social entrepreneurship. 
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Objectives Related Modules Formative Assessments 
Being-Formation (Personal/Spiritual Growth) 
• Partner with God in the completion of the earthly phase of the 
redemptive mandate through focused prayer* for international 
strategic leadership concerns. 
• While integrating a scholarly and professional strategic leadership 
focus, course participants are challenged to become culturally self-
aware practitioners with an increased scholarly-based range of 
capacities to help organizations and communities work with cultural 
diversity, while achieving organizational mission. 
 
Module One:  
Orientation to 
Strategic Lp Studies 
Module Two:  
Advanced Lp Dev* 
Seminar 
Module One:  Contextualize Sr. 
Exec. Lp*  (In-Class) 
 
Module 2:  Command 
Philosophy   
Knowing-Implication (Academic/Intellectual Growth) 
• Balance personal and professional integration, participants will be 
challenged to cultivate a thorough understanding of the cultural and 
operational contexts of executive organizational leadership. 
• Cross-cultural study of leadership including diverse patterns of 
authority, legitimacy, public support, leadership recruitment, and 
training 
• Engage in collaborative organizational problem-solving as they build 
professional skills in training, cross-cultural communication, 
negotiation, team building, and group leadership 
Module Three:   
Module Four: Journal 
Reports 
Module Five:  
Missiological Lp Dev:  
Strategic Concerns  
Module Two:  Craft Agency’s 
Lp Dv Policy (In-Class) 
Module Three:  Peer Instruction 
Module Five:  Programmed 
Debate on Issues 
Doing-Application (Professional/Vocational Growth) 
• Incorporating both formational and scholarly implications of 
leadership development studies, learners will be expected to 
demonstrate their engagement through peer instruction and 
dialogue, advanced research design/writing and missiologically-
grounded executive leadership philosophy. 
• learn to help domestic, international, and global-focused 
organizations establish vision, implement best practices, develop 
and apply humanistic and sustainable values, and acquire the 
human knowledge and capital resources necessary to achieve 
team/organizational mission.   
Module Six:  
Contextual Lp Dev 
Reports  
Module Seven:  Lp 
Dev as 
Organizational 
Practice and 
Missions Strategy 
Module Six:  Peer Instruction of 
Context Studies 
 
Module Seven:  Integration/ 
Reflective Reports on 
Mentoring Experience 
*  United prayer will be coordinated by participants all semester following Operation World’s daily plan.  
** “Lp” stands for the term “leadership” and “lp dev” stands for “leadership development,” “mso” stands for “missiological.” 
 
Prerequisites 
There are no prerequisites for this course.  However, the recommended reading may provide insight into the professor’s 
assumptive system for the course’s development and application.  Learners are advised to at least briefly browse library 
copies early in the course process. 
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Foundational Assumptions 
• “Strategic Leadership” is a technical term used to describe those leaders who serve teams/organizations with enterprise-
level oversight; these leaders are often called “executives” or “organizational leaders,” these persons render vision, 
makes decisions, rally people and resources, evaluate orchestration to facilitate the achievement of the mission. 
 
• As more ministry leaders are faced with the constraints and opportunities of interculturality in the workforce or the 
“customer pool,” the need for compassionate leaders oriented in intercultural competence and advocacy increases as 
well.  This course will focus primarily on the strategic leader’s roles and functions while pressing the implications of an 
increasing interculturality in personnel and service context. 
 
• The professor acknowledges tension often exists in Christian minds regarding the role of “secular corporate leadership 
studies” in Christian thought and practice for ministry application, the former being “organizational” and the latter being 
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“organic” in nature.  The professor resolves this duality with assumptive commitments regarding the holistic, even 
spiritual, nature of social life and influence. For this reason, I declare a few of my organizing assumptions out of which I 
have sought to construct a viable leadership studies framework:  (1) All of life is spiritual; (2) Much of our meaning 
socially constructed under functional cultural categories that we value; (3) Within every human culture, hints of the 
Imago Dei are both evident are tarnished, so Christian leaders must be keen be on mission to facilitate the 
acknowledgement of both, the witness of one and the redemption of the other to the degree that this cultural mission is 
penultimate and in service to the ultimate mission redemptive mission. 
 
• The course is designed using adult learner theory principles.  Stress is placed on the learners to identify their needs and uses of 
the course opportunity.  Learners are invited to “co-construct” the learning experience by actively working to translate course 
materials to their operational contexts.   
 
• The professor assumes course participants are comprised of:  doctoral-level and advanced graduate-level participants 
with some executive leadership experience in congregational leadership, non-profit or field missions vocations at home 
or abroad.  Learners are invited to enrich the learning experience by offering their unique experiences and perspective 
to the outworking of the course for the benefit of self, peers and professor. 
 
• The syllabus is “draft one” of a learning contract.  The professor reserves the right to adjust the syllabus, schedule and 
assignments to best accomplish the learning objectives, e.g., add guests, incorporate current events, review new 
publications.  Should changes be proposed, participants will be given opportunity to jointly agree on a new plan which 
adjusts and reduces previously stated workloads. 
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The Learning Process 
Assignments/Requirements.  The class will be convened as a service agency, The Doulos Group.  It will serve strategic 
leadership needs of national churches, field missionaries, missions agencies and other cross-cultural/international ministries.  
Participants will create and compile strategic leadership materials/strategies while also working on their own leadership 
development “unfinished business.”  Several “demonstration of learning” projects will be evaluated over the semester: 
 
1. Participation: Engage the class by attending all classes, completing all assigned readings, joining the simulation 
prepared, completing in-class and field exercises, praying through Op. World in class.  Value:  10% 
 
2. Exercise #1:  “Doulos Group,” Boardroom Simulation (Group Process).  In order to simulate operational dynamics 
of an executive leadership situation, participants navigate a series of strategic leadership decisions to launch a  missions 
service agency.  The simulation will have two dimensions: (1) Group Tasks/Responsibilities:  (a)  Formally organize/launch, 
selecting CEO, mission, org. chart, budget plans and assessments (Note:  The group should respond in some small way to the 
global strategic challenge found in the World Christian Global Agency Project (WCGAP); (b)  Design a leadership website for 
intercultural ministries in need of research/development tutorials in executive leadership themes.  (2) Personal 
Work/Responsibility:  Each participant will be responsible parts of the group’s work, e.g., a leader-member duty, plus submitting 
articles for the web service site.  Assignments will be negotiated by the group using emergent “theories in use.”    Value:  10% 
 
3. Exercise #2: Command Philosophy (Product:  Paper).  Each participant will write an executive brief reflecting their 
executive leadership philosophy for their current or next “command post.”  The brief will should be no more that 2 pages single 
spaced, but should be supported by  autobiographical sketch, leadership/professional timeline and forecast, results of 3-5 
executive assessment tools.  (Note:  Professor will suggest or provide an overview of several important self-mastery tools.  It 
may be necessary for participants to purchase these instruments).  Value:  20% 
 
4. Exercise #3:  Executive Interview (Product:  Case Study with Analysis).  Participants will identify an executive 
leader who either operates in an intercultural context, or who is culturally different from most/many within their organization or 
their constituent community/customer base.  Learners should solicit command philosophy, emergence awareness, at least one 
“theories in use” case study of a executive leadership crisis, and a post-interview analysis which critiques the content using 
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concepts and theories from the reading.  See examples:  Select case studies at:  
http://www.volunteercalgary.ab.ca/LeadershipCalgary/.  Value:  15% 
 
5. Exercise #4:  Organizational Audit (Product:  Paper, Powerpoint, Presentation).  Participants will conduct a free 
form organizational audit on an intercultural ministry.  This audit will demonstrate use of the key concepts from reading, such as:  
organizational story, founder’s role, history, ritual, PACE Chart status, strategic planning capacities and examples, command 
philosophy, theories-in-use, defensive routines, climate/culture/environment, etc.  Note:  Exercises #3 / #4 may be combined, 
however, you may not conduct the audit on your own organization. Value:  25% 
 
6. Exercise #5:  Publishable Org. Theory Article (Product:  Publishable Article).  Write two 500 word Articles on an 
strategic leadership concern for ministers in intercultural/international ministry.  Well-written articles will be nominated for 
placement of the Professor’s website “www.LeadershipAve.com ” (under construction).  The articles will be submitted early in 
the semester, and reviewed by several peers throughout the semester.  Sample articles, clipped from the web, will be presented 
by the professor for your review. Value:  20% 
 
  
My ML 720 “To Do List”  
Assignment Description Due Value 
 Participation: Be Engaged Attend all classes, do readings, join 
simulation/field exercises, pray:  Op. World. 
Weekly 10% 
 Exercise #1:  “Doulos Group” Collaborate on a strategic leadership 
website for intercultural ministries.  
BeginsDec. 
5 
10% 
 Exercise #2: Command Philosophy  
  
Write a reflective executive lp philosophy for 
your next command post. 
Dec. 5 20% 
 Exercise #3:  Executive Interview Solicit a “theories in use” case study of 
strategic lp with interview and analysis. 
Oct. 17 15% 
 Exercise #4:  Organizational Audit Conduct strategic leadership audit on an 
intercultural ministry. 
Nov. 12 25% 
 Exercise #5:  Org. Theory Articles Write two 500-word articles on an strategic 
leadership concern in intercultural ministry. 
Draft #1: 9/17 
Draft #2: 10/8 
Draft #3: 11/19 
20% 
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Reading Strategy (Approximately 150 Pages Weekly) 
 A “Developmental Suite” Approach.  The professor selects reading using a “developmental suite” approach.  Each text 
is very different from the other and is selected to fit within a continuum of ideal learning needs and objectives.  Reading 
pace anticipates approximately 150 pages a week.  The types of reading range from “familiarity/scanning,” “browsing” and 
“ransacking” to serious “study.”  These terms are borrowed from J. Robert Clinton’s “Reading on the Run” (illustrated in 
appendix).  The professor will teach this approach.  The developmental suite is illustrated below. 
 
 
 
 
 
 
 
 
 
Professional-Technical Texts 
Critical Theory and Research Texts 
Contextual-Operational Texts 
Formational-Integrational Texts 
West’s “Developmental Suite” 
 Cut Out! 
Put on the 
Fridge! 
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 NOTE:  NO TEXT CRITQUE DUE FOR THIS CLASS.  Participants are expected to demonstrate serious command of 
course concepts throughout all assignments by bring “talking papers” to class when these texts are scheduled for discussion.  
Without this, it will be impossible to receive an “A” quality grade for this course.  Each participant will be selected to facilitate a 
text discussion at some time during the semester.  At the end of the semester, participants will submit a READING 
COMPLETION REPORT (See Appendix).  Reading from  the Recommended/Collateral list will be weighted toward “A” grades. 
Required Texts  Assignment Due  
Adizes, Ichak.  Corporate Lifecycles:  How and Why Corporations Grow and Die and What to Do About 
It.  N.J.: Prentice Hall, 1988.   
Ransack Mod. 3 
Biehl, Bobb and Engstrom, Ted.  The Effective Executive (Alt. Title:  Boardroom Confidence).  Questar 
Pubs, 1992. 
Ransack Mod. 2 
Dayton, Ed R. and Fraser, David A.  Planning Strategies for World Evangelization.  Eeerdmans, 1998. Browse Mod 4 
Harrison, Michael I.  Diagnosing Organizations:  Methods, Models, and Processes.  Thousand Oaks, 
CA;  Sage Publishing, 1994. 
Study Mod 6 
Gerber, Michael.   The E Myth Revisited: Why Most Businesses Don't Work and to Do About It.  New 
York: Harper Business, 1995. 
Ransack Mod 3 
Norton, Robert and Kaplan, David.  The Balanced Scorecard:  Translating Strategy into Action.  Boston:  
Harvard Business School,  
Browse Mod 4 
Recommended Texts 
West, Russell.  Readings in Strategic Leadership for Ministry.  Asbury Seminary. 2002. Ransack 
Hofstedt, Geert.  Culture's Consequences: Comparing Values, Behaviors, Institutions, and 
Organizations Across Nations. (2nd Ed).   
Browse 
Johnstone, Patrick.  Operation World:  A Prayer Guide for the World.  2002. Scan 
Phillips, Richard D. The Heart of an Executive: Lessons on Leadership from the Life of King David.  
New York: Galilee/Doubleday, 1999. 
Scan 
Recommended “Webtexts”  
• http://www.geocities.com/Athens/Forum/1650/htmlobtoc.html  Good source for organizational behavior. This is a site that contains 
Microsoft Powerpoint-based chapters on organizational behavior. 
• http://www.leaderu.com/index.html  This website is for Leadership University. 
•  http://www.supportcenter.org/sf/genie.html  G.E.N.I.E.contains many html documents covering management and leadership topics; 
they good primers for ministers on small business basics. 
• http://www.supportcenter.org/sf/mktweb.html  Small business articles from a San Francisco small business site. 
• http://www.teamtechnology.co.uk/tt/common/cont-sub.htm  This website is related to team management. This is a secular site with a 
connection to MBTI personality tests, but has a section on team building. 
• http://users.ids.net/~brim/link1.html  Great site for sources on team management. Links to good sites on leadership and 
management form a variety of sources and perspectives. 
• http://www.oise.on.ca/~bwillard/ldinfo.htm  A links page for leadership and management resources. 
• http://www.leadnet.org/index.html  This is the site for the Leadership Network, which is a non-profit organization intent on providing 
the Christian community with leadership insights.  
• http://www.ccl.org/index.shtml The mission of the Center for Creative Leadership is to advance the understanding, practice and 
development of leadership for the benefit of society worldwide. 
• http://www.advancingwomen.com/awl/awl.html  This site serves professional women:  Business & Career Training, Conferences, 
Diversity Recruiting, Strategies to Empower Success in the Workplace 
• http://www.strategicleadership.com/bibliography/bibliography.htm Example of a B-2-B service organization in strategic leadership. 
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Evaluating Learning:  A Collaborative Evaluation Ethic   
• Meaning of Grades.  Asbury Seminary provides guidelines for students/faculty regarding the weight and criteria for 
assessment of performance (Catalog, 28).  “A” quality grades convey “superior performance in all areas;”  these grades 
recognize exceptionally high degrees of application, originality, scholarship and diligence in their spiritual, professional and 
academic application of the course experience.  The “B” quality grades convey “good work;” they recognize serious 
compliance with objectives stated within the syllabus.  Students who aim for the highest levels of success will have the 
opportunity to indicate this repeatedly throughout the semester as the professor provides progress-point designed learning 
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experiences, many of which will be graded formally (listed in the  “Assignments” section of this syllabus), others will be 
discussed/negotiated to be counted for extra credit toward “A” quality work.    
 
• Learning Agreements.    At no time are participants compared with one another, but rather each is measured against 
standards of compliance with stated objectives and instructions within the syllabus, and the learner’s stated learning 
objectives indicated on the “Self Mastery Learning Agreement” (Appendix A).  A completed copy of this self-evaluation form 
will be submitted with each assignment.  When discrepancies between the professor’s evaluation are the learner’s 
evaluation differ, the professor will invite the learner to conference, wherein honest and respectful deliberation will occur 
regarding the growth objectives and how they might be best satisfied.  NOTE:  At anytime, learners may propose 
individualized learning plans which allow them to optimize the experience toward their ideal of a successful course.  The 
professor, committed to adult learning principles, will work hard to accommodate all serious requests (even if he transfers 
the onus for tailor-making and self-evaluating the heavily upon the shoulders of the learner one’s peers).   
 
• Completion Policies.  Failure to submit work on time will result in lowered grades.  Extensions are highly discouraged and 
rarely granted.  Incompletes are even more rare; these occur ONLY in accordance with Seminary policy (Catalog, 29). 
Course Schedule 
Modules Tuesday 2:30-3:45 (1:15) Thursday 2:30-3:45 (1:15) 
Module One ~ The Priority of Congruence (Leading from the Inside Out)  
TUE Sep 3  
THU Sep 5  
TUE Sep 10  
THU Sep 12 
Intro:  Prof, Participants, Syllabus, Adult Learning Process, Strat 
Lp Quiz, West’s 7 Strategic Leadership Priorities 
Profile of an Exec. Leader on Mission, Leadership Motive 
Orientation:  Coming toTerms w/ the Ambiguity of Lp  
The Shadow Side of Leadership (Hogan’s Derailment 
Research) 
Module Two ~ The Priority of Culturing (Framing Sensible Worlds of Service) 
TUE Sep 17 
THU Sep 19 
TUE Sep 24 
THU Sep 26 
Lp Imperative:  Delivering the Vision and Values Package 
Sense-Making Leadership:  Ritual, Storytelling and Drama 
Multinational Team Dynamics, Advocating Diversity 
Organization as Mediated Leadership  
Organizational Launch:  The Doulos Group 
Module Three ~  The Priority of People-Building (Building Leadership Cultures) 
TUE Oct 1 
THU Oct 3 
TUE Oct 8 
THU Oct 10 
Delegation as Development, Not Dumping  
Toward a Missiology of Leadership Emergence 
No Success without Succession: Coaching, Not  
Publics Relations:  Serving ALL the Stakeholders 
Recruiting, Redirecting, Terminating:  The Doulos Group 
Module Four ~ The Priority of Alignment (Balancing the Score Card) 
TUE Oct 15 
THU Oct 17 
TUE Oct 22 
THU Oct 25 
Tyranny of the ‘Bottom Line’ and Strategic Planning 
Strategic Planning:  Sizing Up the 10 Schools of Thought 
The Strategy-Focused Organization:  PACE Charting  
Strategic Planning:  The Doulos Group 
Module Five ~ The Priority of Capacity-Building (Working On -- Not In -- Your Ministry) 
TUE Oct 29 
THU Oct 31 
TUE Nov 5 
THU Nov 7 
Org. Development:  Metaphors, Models, Cycles and Trends 
Orchestrating Systems to Leverage Capacity 
The Last Century of Organizational Leadership  
Experienced-Based Economy (Field Trip) 
Determining Capacity:  The Doulos Group 
Module Six ~ The Priority of Agility (Reading Around Corners) 
TUE Nov 12 
THU Nov 14 
TUE Nov 19 
THU Nov 21 
Anticipatory Leadership:  What is Murphy Was Right? 
Trend Charting the Internal and External Environments 
Leading Change within the Organization 
Auditing Change Readiness 
Conflict and Change:  The Doulos Group 
Reading Week ~ Preps for Final Presentations 
Modules Seven ~ The Priority of Purpose Keeping (Getting What You Inspect, Not Expect) 
TUE Dec 3 
THU Dec 5 
TUE Dec 10 
THU Dec 12 
The Missio Dei:  Revisited in Light of Strategic leadership 
What’s Gone Wrong with the Harvest? The Missing “E” Box 
Strategic Leadership Research Agendas 
Presentations:  The Doulos Group 
Class Ends All Work Due. Extensions are Highly Discouraged.  
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Appendix A:  Self-Mastery Learning Agreement 
 
Name:      Contact Information:   SPO:  Tel:  Email: 
 
Course:    Best Times to Call:   
    
Purpose.  The Self Evaluation Learning Agreement is provided as a evaluative conversation piece between the participant and the professor.  
The form allows the learner to convey such information as personalized goals, plans and style and needs.  The form also serves as a record 
any special agreements or adjustments made to the syllabus for the sake of the learner.  Finally, the form will serve as a self-evaluation 
instrument on assignments and final evaluation. 
 
Learning Needs:  I would describe my learning style by circling the following: 
 
I need to see it work once   I need to be left alone to think it out  I need to talk it through with others 
 
I need to write it out   I need a perfect model/example  I need to handle it with my hands 
 
I need a lecture about it   I need to compare after hearing others   I need a book about it 
 
I don’t know my learning style  I have known my learning style for a while I need help with my learning style 
 
Learning Success:  This class will be successful for me if… (Complete sentence with 3-5 your specific learning goals) 
 
 
 
 
Grades:  An “A” quality grade is defined by Asbury Seminary faculty as “exceptional work:  surpassing, markedly outstanding achievement of 
course objectives;” a “B” quality grade conveys “good work:  strong significant achievement of course objectives,” and “C” quality grades convey 
“acceptable work:  basic, essential achievement of course objectives” (p. 28, Catalog).  After reviewing the course objectives and assignments, 
indicate which grade you intend to work toward.  Support your selection by indicating what evidence in your work will distinguish it from the 
grades you did not select.  Note:  You will be asked to do this for all work submitted and weighted toward the final grade; the professor will not 
grade work which does not have this self-evaluation attached to it. (Circle and Support with Evidences) 
 
A ~ Exceptional Work   B ~ Good Work  C ~ Acceptable Work  
 
Evidences of Grade Achievement (3-5 statements distinguishing your aspired grade from other grades): 
 
 
 
 
Learning Commitment:  My part of making a class successful is… (Complete sentence with 1-3 statements of commitment) 
 
 
 
I pledge to the above in this class, and am prepared to have an evaluative conference at the end of the term:    Yes     No 
 
Professor Expectations:  The professor’s part of making a class successful is… (Complete sentence with 1-3 expectations) 
 
 
Learning Agreements:  Adjustments to syllabus between professor and participant (write in space below or on back) 
 
 
 
______________________________________
Participant’s Signature/Date 
 
______________________________________
Professor’s Signature/Date  
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Appendix B:  Reading Completion Report 
 
NAME (PRINT)_________________________________________(Signature below) 
 
I have read the following number of pages for this class: 
 
REQUIRED ASSIGNED READING:  (Sign below at Bottom of Page) 
 Author  Title             Total Pages 
 
1. Adizes, Ichak.  Corporate Lifecycles:  How and Why Corporations Grow and Die and 
What to Do About It:  N.J.: Prentice Hall, 1988.   
             _____ 
2. Biehl, Bobb and Engstrom, Ted.  Boardroom Confidence.  Questar Pubs, 1992.               _____ 
3. Dayton, Ed R. and Fraser, David A.  Planning Strategies for World Evangelization.  
Eeerdmans, 1998.  
             _____ 
4. Harrison, Michael I.  Diagnosing Organizations:  Methods, Models, and Processes.  
Thousand Oaks, CA;  Sage Publishing, 1994.                                                                                  
             _____ 
5. Gerber, Michael.   The E Myth Revisited: Why Most Businesses Don't Work and to Do 
About It.  New York: Harper Business, 1995. 
             _____ 
6. Norton, Robert and Kaplan, David.  The Balanced Scorecard:  Translating Strategy 
into Action.  Boston:  Harvard Business School, 1999. 
             _____ 
 
TOTAL PAGES OF ASSIGNED READING _____ 
 
COLLATERAL AND ELECTIVE READING: 
 Author  Title       Total Pages 
 
1. ____________ ________________________________________________  _____ 
 
2. ____________ ________________________________________________  _____ 
 
3. ____________ ________________________________________________  _____ 
 
4. ____________ ________________________________________________  _____ 
 
5. ____________ ________________________________________________  _____ 
 
6.  ____________ ________________________________________________  _____ 
 
       TOTAL PAGES OF COLLATERAL READING  _____ 
 
      GRAND  TOTAL PAGES READ FOR CREDIT _____ 
 
 
TOTAL NUMBER OF ABSENCES FROM CLASS DURING SEMESTER     _____ 
 
MAKEUP READING:  (Not to exceed 100 pages = 1 Free + 1 Makeup = 2 Maximum classes) 
 Author  Title            Total Pages 
 
1. ____________ ________________________________________________  _____ 
 
2. ____________ ________________________________________________  _____ 
 
 
SIGNED                                                                                                   DATE       /     /          
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Most Books Need Only 
This 
Few Books Require This 
 
Scan Ransack Browse Pre-Read Crtique Study 
Brief 
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Content and 
Main Ideas 
Build on 
Current 
Knowledge 
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Ideas, 
Sections, 
Concepts  
In-Depth 
Review 
Selected 
Sections based 
on Prior 
Knowledge and 
Current 
Question and 
Need 
Find Clues:  
Contents, 
Preface, Intro, 
Structure, 
Purpose 
Statements 
Bibliography, 
End Notes, 
Index, 
Analysis of 
Intent, 
Thematic 
Flow, Critical 
Review of 
Logic, 
Proofs, 
Support, 
Authorial 
Strategy, 
Scholarship 
Reading for 
Mastery; 
Repeated 
Engagement of 
Text, 
Comparative 
Analysis with 
Similar Works, 
Situate in 
Bibliographic 
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Familiarization Reading 
 
 
Evaluative Reading 
 
 
Appendix C:  Reading Continuum (Clinton) 
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